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RENEWABLE ENERGY

ANNUAL FINANCIAL REPORT STATEMENT OF RESPONSIBILITY

The members of the Board of Directors of SIEMENS GAMESA RENEWABLE ENERGY, S.A.
state that, to the best of their knowledge, the individual annual accounts and the consolidated
annual accounts for the financial year ending on September 30, 2021, issued at its meeting of
November 23, 2021, and prepared in accordance with applicable accounting standards,
present a fair view of the assets, financial conditions and the results of operations of Siemens
Gamesa Renewable Energy, S.A. as well as of the subsidiaries included within scope of
consolidation, taken as a whole, and that the management report supplementing contains a
fair assessment of performance and results and the position of SIEMENS GAMESA
RENEWABLE ENERGY, S.A. and of the subsidiaries included within its scope of
consolidation, taken a whole, as well as a description of the principal risks and uncertainties
facing them.

In Zamudio, November 23, 2021.

Mr. Miguel Angel Lépez Borrego
Chairman

On his own name and on behalf of the Directors
Mr. Andreas Nauen, Ms. Mariel von Schumann,
Ms. Gloria Hernandez Garcia, Mr. Tim Oliver Holt,
Mr. Klaus Rosenfeld, Mr. Harald von Heynitz, Ms.
Maria Ferraro, Mr. Rudolf Krammer and Mr. Tim
Dawidowsky.

The Secretary non-member of the Board of Directors states for the records that the Directors Mr. Andreas
Nauen, Ms. Mariel von Schumann, Ms. Gloria Hernandez Garcia, Mr. Tim Oliver Holt, Mr. Klaus Rosenfeld,
Mr. Harald von Heynitz, Ms. Maria Ferraro, Mr. Rudolf Krammer and Mr. Tim Dawidowsky do not stamp
their signature on this document because they attended the meeting by telematic means. The Chairman of
the Board of Directors, Mr. Miguel Angel Lopez Borrego, signs it on their respective behalf, under the

express instructions given for this purpose by the aforementioned Directors.

Mr. Juan Antonio Garcia Fuente
Secretary of the Board of Directors
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	A. REMUNERATION POLICY OF THE COMPANY FOR THE CURRENT FINANCIAL YEAR
	A.1.1 Explain the current director remuneration policy applicable to the year in progress. To the extent that it is relevant, certain information may be included in relation to the remuneration policy approved by the General Shareholders’ Meeting, provided that these references are clear, specific and concrete.
	Such specific determinations for the current year as the board may have made in accordance with the contracts signed with the executive directors and with the remuneration policy approved by the General Shareholders’ Meeting must be described, as regards directors’ remuneration both in their capacity as such and for executive functions carried out.
	In any case, the following aspects must be reported, as a minimum:
	A.2 Explain any significant change in the remuneration policy applicable in the current year resulting from:
	A.3 Identify the direct link to the document containing the company’s current remuneration policy, which must be available on the company’s website.
	A.4 Explain, taking into account the data provided in Section B.4, how account has been taken of the voting of shareholders at the General Shareholders’ Meeting to which the annual report on remuneration for the previous year was submitted on a consultative basis.
	B. OVERALL SUMMARY OF HOW REMUNERATION POLICY WAS APPLIED DURING THE YEAR LAST ENDED
	B.1.1 Explain the process followed to apply the remuneration policy and determine the individual remuneration contained in Section C of this report. This information will include the role played by the remuneration committee, the decisions taken by the Board of Directors and the identity and role of any external advisors whose services may have been used in the process of applying the remuneration policy in the year last ended.
	B.1.3 Indicate whether any temporary exception has been applied to the remuneration policy and, if so, explain the exceptional circumstances that have led to the application of these exceptions, the specific components of the remuneration policy affected and the reasons why the entity believes that these exceptions have been necessary to serve the long-term interests and sustainability of the society as a whole or to ensure its viability. Similarly, quantify the impact that the application of these exceptions has had on the remuneration of each director over the year.
	B.2 Explain the different actions taken by the company in relation to the remuneration system and how they have contributed to reducing exposure to excessive risks, aligning it with the long-term objectives, values and interests of the company, including a reference to the measures adopted to ensure that the long-term results of the company have been taken into consideration in the remuneration accrued. Ensure that an appropriate balance has been attained between the fixed and variable components of the remuneration, the measures adopted in relation to those categories of personnel whose professional activities have a material effect on the company’s risk profile and the measures in place to avoid any possible conflicts of interest.
	B.3 Explain how the remuneration accrued and consolidated over the financial year complies with the provisions of the current remuneration policy and, in particular, how it contributes to the company’s long-term and sustainable performance.
	Furthermore, report on the relationship between the remuneration obtained by the directors and the results or other performance measures of the company in the short and long term, explaining, if applicable, how variations in the company’s performance have influenced changes in directors’ remuneration, including any accrued remuneration payment of which has been deferred, and how such remuneration contributes to the short- and long-term results of the company.
	B.4 Report on the result of the consultative vote at the General Shareholders’ Meeting on remuneration in the previous year, indicating the number of votes in favour, votes against, abstentions and blank ballots:
	B.5 Explain how the fixed components accrued and vested during the year by the directors in their capacity as such were determined, their relative proportion with regard to each director and how they changed with respect to the previous year.
	B.6 Explain how the salaries accrued and vested by each of the executive directors over the past financial year for the performance of management duties were determined, and how they changed with respect to the previous year.
	B.7 Explain the nature and the main characteristics of the variable components of the remuneration systems accrued and vested in the year last ended.
	B.8 Indicate whether certain accrued variable components have been reduced or clawed back when, in the former case, payment of non-vested amounts has been deferred or, in the latter case, they have vested and been paid, on the basis of data that have subsequently been clearly shown to be inaccurate. Describe the amounts reduced or clawed back through the application of the malus (reduction) or clawback clauses, why they were implemented and the years to which they refer.
	B.9 Explain the main characteristics of the long-term savings schemes where the amount or equivalent annual cost appears in the tables in Section C, including retirement and any other survivor benefit, whether financed in whole or in part by the company or through internal or external contributions, indicating the type of plan, whether it is a defined contribution or defined benefit plan, the contingencies covered, the conditions on which the economic rights vest in favour of the directors and their compatibility with any type of indemnification for early termination or cessation of the contractual relationship between the company and the director.
	B.10 Explain, where applicable, the indemnification or any other type of payment deriving from the early cessation, whether at the company’s or the director’s initiative, or from the termination of the contract in the terms provided therein, accrued and/or received by directors during the year last ended.
	B.11 Indicate whether there have been any significant changes in the contracts of persons exercising senior management functions as executive directors, and, if so, explain them. In addition, explain the main conditions of the new contracts signed with executive directors during the year, unless these have already been explained in Section A.1.
	B.12 Explain any supplementary remuneration accrued by directors in consideration of the provision of services other than those inherent in their position.
	B.13 Explain any remuneration deriving from advances, loans or guarantees granted, indicating the interest rate, their key characteristics and any amounts returned, as well as the obligations assumed on their behalf by way of guarantee.
	B.14 Itemise the remuneration in kind accrued by the directors during the year, briefly explaining the nature of the various salary components.
	B.15 Explain the remuneration accrued by any director by virtue of payments made by the listed company to a third company in which the director provides services when these payments seek to remunerate the director’s services to the company.
	B.16 Explain and detail the amounts accrued in the year in relation to any other remuneration concept other than that set forth above, whatever its nature or the group entity that pays it, including all benefits in any form, as when it is considered a related-party transaction or, especially when it significantly affects the true image of the total remuneration accrued by the director. Explain the amount granted or pending payment, the nature of the consideration received and the reasons for those that would have been considered, if applicable, that do not constitute remuneration to the director or in consideration for the performance of their executive functions and whether or not has been considered appropriate to be included among the amounts accrued under the "Other concepts" heading in Section C
	C. ITEMISED INDIVIDUAL REMUNERATION ACCRUED BY EACH DIRECTOR
	C.1 Complete the following tables regarding the individual remuneration of each director (including remuneration received for performing executive duties) accrued during the year.
	D. OTHER INFORMATION OF INTEREST

	01.- Certificación Firma CCAA Consejeros CONSOLIDADO 2021 inglés
	03.- Certificación Firma Informe Gestion Consejeros CONSOLIDADO 2021 inglés
	06.- DECLARACION DE RESPONSABILIDAD DEL INFORME ANUAL 2021 ingles
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	B.11 Indicate whether there have been any significant changes in the contracts of persons exercising senior management functions as executive directors, and, if so, explain them. In addition, explain the main conditions of the new contracts signed with executive directors during the year, unless these have already been explained in Section A.1.
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	B.16 Explain and detail the amounts accrued in the year in relation to any other remuneration concept other than that set forth above, whatever its nature or the group entity that pays it, including all benefits in any form, as when it is considered a related-party transaction or, especially when it significantly affects the true image of the total remuneration accrued by the director. Explain the amount granted or pending payment, the nature of the consideration received and the reasons for those that would have been considered, if applicable, that do not constitute remuneration to the director or in consideration for the performance of their executive functions and whether or not has been considered appropriate to be included among the amounts accrued under the "Other concepts" heading in Section C
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